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Dea r  Y o s huas  

f a m  in  n e a d  o f a  fu l l& m %  r ema r ch  aae i a ta n t a n d  wonde r  
tin & h e r  y ou  k now  o f a n y one  w h e n  you  crxz ld  r e o a m m e n d  stm n & .y fo r  such  
a  j ob . 1  wi' l l  g i ve  you  s o B a  i d ea  o f w h a t th e  j ob  invo lves.  

.' 

T h e  assistant  wou l d  pa r t ic ipate in  o u r  m a e a r c h e s  o n  genet ics  ,: 
o f Pa r azm2 iUz l . A t p resen t  ou r  c hde f mphas i s  is o n  m  a ~ ~ ~ lyxb o f a n ti- :. 
g m ic traits a n d  th is  is X l& y to  b e  ou r  3 na i n  p ro jcck fo r  s m e  years,  
b u t th e  focus  o f a tte n tio n  m a y  shift a t a w  tim e . T h e  cen tral p r o b l em3  
a r e  thit i n te r re la t iona o f g e n e s , cy top lam a n d  e ~ tim n m n t in  th e  con trol 
o f hskd i ta ry  traits m cl th a  m cha tism  o f shifts fr= o s n  o n 8  to  a n o th % r a l -  
te r n a t ive he r ed i t iry trait ( espec i& i y  i n  th e  a bsence  o f g e n e  changes ) . >  

T h e  ass is tad wou l d  b e  g i ven  a n  e  -,te n ~ i v e‘& in i ng  du r i n g  th e  
first m o n tn  o r  two a n d  wou l d  th e n  b e  expec te d  to  acw l re  su fr ' icient g r asp  
o f ths  n & h o d s  a n d  m a ter ia ls  to b e  ab l e  to  ca r ry  o u t e xpe r imen ts wi th a  
n i t ium  o f suparv is ion .  T h a t is to  say, I wi l l  i nd ica te  tfis p r o b l ems  th a t 
n e e d  to  b e  so l ved  snd  s u g geu  t expe r Im e n ta , p m h a p s  i.& icat ing th a  spec ia l .  2  
~ & ~ r ia is a n d  m a t& &  to + e  us% sI. T h e  assistant  w o u IL d  th e n  m a k e  th e  de -  :' 
ta i l ed  p l ans , car ry  o u t th e  e xpe r imen ts, a n d  tu r n  ovq r  to  n e  fo r  ana lys i 3  .i 
th e  fu l l  r eco rds  o f p r ocedu r es  a n d  o b s e m a tio ns , Th ,o  wo rke r  wi l l  s ha r e  2  
a u tho rsh i p  i n  pub l l ca tLms o f th e  r esea rch , 

: 
M u c h  o f th e  assistat i~ s  wo rk  wi l l  b e  d o n e  a l o ne , th o u g h  s o m +  

time -espec ia l l y  i n  th e  l a r g e r  expe tin ts-the wo rk  wou l d  b e  sha r ed  by  : 
a n o the r  ass is tant  o r  m yself. Init iat ive, r e sou r ceZ& rmss , i n d sp8ndence , 
r ecogn i tio n  o f c lues  a n d  i eads  a r e  a l l  stLm n g 3 y  e n cou r a g ed  a n d  des i r ed . j'. 

Fo r  this work , pe r sona l  qua l i t ies  a r e  c to re  impo r ta n t th a n  specif ic. 
t ra in ing,  IM l.9  scm %  traint ip, frt b i o l ogy  (zoo logy,  b o tany , b ac te r i o l ogy  
o r  p rs toaoo logy ) ,  imxmo l sgy  o r  c he tistry is a l l  to  ths  g o o d , it is n o t 
essen tial, f p l ace  m m  strm s o n  fin d i n g  a  pe r son  J & th  a  gsnu i ne  interest 
i n  r esea rch ,  h i gh  in tkU& p ~ e , in it iat ive, r esou rcu f& m s, dr ive,  ti l l- 
Inmass  to  ta ke  a n d  a b fllty to  p r o fit by  sugges tio ns , " , ho r ou&ness , ca re -  
f& ass , k een  p owe r a  o f obse r va tio n , dependab i l i ty, a n d  th a  g r ace  t:, wo rk  
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The job is on a 12-4~W.h basis, with two waeks vacation; we do not work 
on an academ ic schedule, T 'ne "offM .al" wrk hours are 8:30 A .N. U-M .1 5too 
P24., with an hour and a half for lunch and half tislrs on Saturcfays, The work 
raquires a few hours on Sumlay, and four of us take turns for the Sunday work. 
'&en onet8 Sunday com es up, no work fs required On the preceding Saturday. As 
expor3,rz~ntal work on m icroor~nisms  som etim es requires work at off-hours, the 
assistant rmat al.90 be prepared for this; but M e try to arrange cornp8n3atory 
t ime off, 

As you see, thf8 work does not auaa~ t ime for Course work, thou& oc- 
casionaIl ~~~~ge~~ents caz~ be zade to perm it t&&g one lecture course durin&: 
a sem aater, 

The starting s3.8ry 88 $IlJ3W  to $2l+OO depending upo3 qualificatlonsr 
Good work is oz" course rewarded by salary increases, with eventual gmmotion to 
rank of Research Associate. 

Becase of the tim e consum ed in training and 5-n becom ing ftiliar ~5th . 
the work (and therefore valuable), 1 am untilirg ti en@ge a person unless there 
Is an apvzm m nt to stay.with the job for at least two years. A  longer collgnitm ent 
is prefsrr6. The training period is considered probatlona~~ tith t!w privilsge 
of d3,.ocont% ;ling at the end of that period if efthsr the ?iorkpr or I se d8s3re. 

plea8ant3.y with othm -. 

Xf you know of somom whom  you can enthusiastically recom m end In view 
of the reqtirem ents of the job, I should greatly a;:preciats hating ~otir frank 
appralsti it’ the candidate eXon~ w5th a + tetter from  the candidate st&.nz her 
fnterest in the position, her tr&ning and qxalificatfons, and her willingnerss 
to wxlert&e the job tier the, conditions I hz~e outlind. 

Hith m uch thanks for your cooperation ad best wfshes, 

cordfall yours, 

T .M. Sonnebom  'A\ 


